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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

REAL | NSTI TUTE OF MANAGEMENT AND

RESEARCH
Name of the head of the Institution At har Al
Designation Pri nci pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 071222811621
Mobile no. 9860948968

Registered Email

realinr@mail.com

Alternate Email

naac. real i nr @nail.com

Address Survey No. 30, Sai Shraddha Park,
Bel t arodi Road

City/Town Nagpur

State/UT Mahar ashtr a

Pincode

440037




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

SUCHI TRA LABHANE

Phone no/Alternate Phone no.

071222811621

Mobile no.

8007861363

Registered Email

suchi tra. | abhane@nuai |l . com

Alternate Email

naac. real i nr @nail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. realinr.in/imges/ REAL-S
SR- Submi tt ed-
on-06082019- MHCOGN101812. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://wwv realinr.in/acadeni c_cal enda
r.php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 B 2.24 2020 08-Jan- 2020 07-Jan- 2025
6. Date of Establishment of IQAC 07-Jan- 2019

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.realimr.in/images/REAL-SSR-Submitted-on-06082019-MHCOGN101812.pdf
https://www.realimr.in/images/REAL-SSR-Submitted-on-06082019-MHCOGN101812.pdf
https://www.realimr.in/images/REAL-SSR-Submitted-on-06082019-MHCOGN101812.pdf
https://www.realimr.in/academic_calendar.php
https://www.realimr.in/academic_calendar.php

St udent induction program 14- Aug- 2019 12
1

Tree Plantation in canpus 12- Sep- 2019 7
1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d_special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | 2020 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 1

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Preparation of academ c cal endar

and its execution 2.Change in the conducting

of Lectures to online node due to COVID 19 Pandenic 3. Facilitating conducting of
Staff Meetings online 4. Online counselling of Students for COVID 19 Pandem c

Situation

No Files Upl oaded !'!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkUwZUtZTzBYZEplQnpYSnd4MVlrMWc9PSIsInZhbHVlIjoib0FpYm1ueG9uM01sWGtGUm9YZGdtTE1QcmxFQjNKZHZVeFV0TE5uUzdFUVNTRFRsWTh2WHJYZzBQMTVOdVJxb2dmQ2FBSGFhY1lNSnVld01lVSt4RWVtb2ZYNkZzVVZtS2NIbjdBcEd1ZDQ9IiwibWFjIjoiMTNmNDJjYjA5ZGQzMGRlOThkZTI2ZTM0YzY0NWFhMDRlMmI2NzI2Mjg4ZTNmMTkxYjhhNTA5NTg2YWJmZjNiYyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImlrUGhaK0dwNHBLVnM1MHpDc2Z2TGc9PSIsInZhbHVlIjoiM1gwYjZyMkRBeHR1UGU3RTU0eEg3N0dIQkxmSDVuZUp3NWRFMmJNalFacms5SkJNMnlpNUtrV0lscGRXSGZVSmd3RlpqKzQwcjhhRDJmZDNnQllQbmc9PSIsIm1hYyI6ImE5MDI2NDBlZmJlMGZhOTVkOGRkNzc0MDliY2RhYTY4MTAzMGUxMzQ2ZGUwYzdmZWIwNWNlOTU0NDc4MmEzNzkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjdKS3duYS9WQmpvczZScThEdkN3Qnc9PSIsInZhbHVlIjoiLy9PNGZZaXRMQ1NOdm1LOU5TdXIvdDBsd0FUUTRJcWtmdk5WaGZWb2R3R2VkUE9QWTlaTXpzQmU1YUxOdDBMYm9QVzZoam8xSm54T2ZVUGFudVV3SkE9PSIsIm1hYyI6ImViMGIzYzcyNjc1Mjk1ODU5ZDFlMTBhOTQ3NjE1MjM5ZWQ4MTg5NWE0MGUzZTE2M2QwNGE2Yzg0MjZlNWRiYzgiLCJ0YWciOiIifQ==

Plan of Action Achivements/Outcomes

To organi ze a program on conpetitive Conpetitive program organi ze by the
exam nati on institution
Tree planation NSS cell has organize tree plantation

programin the campus

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
NAAC 07-Jan- 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 07-Jan- 2020
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 10- Jan- 2020
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Institute is affiliated to Nagpur University and follows the curriculum
prescri bed by Nagpur university. Institute has prepared the acaden c cal endar
and al so considered the inputs fromvarious statutory and nonstatutory bodies
of the institute. The head of the institute conducts a comon neeting with al

teachi ng and non-teaching staff before the conmencenent of every semester

Bef ore comrencenent of the senmester our Oficiating Principal allocates the

teaching |l oad by considering subject choices submtted by faculties, then
accordingly faculties prepare the course file .Institute foll ows the outcone-
based teachi ng-1earning process, and the Institute has a structured action plan
for the effective inplenmentation of the curriculum Al departnment faculties
adhere to schedul es generated in teaching plansFor the effective delivery of

curriculum faculties use google classroons significantly. The Institute
follows a internal assessnment and faculties closely nonitor & evaluate the
performance of students at regular intervals. The effective inplenentation of




the curriculumis ensured by supplenenting classroomteaching with expert
| ectures, seminars, in-house, and industry-supported projects, industry visits,
i ndustrial internships, hands-on-sessions, tutorials, case studies, technica
qui z, assignnments, internal tests, etc. Contents beyond curriculum are
identified and taught both in the classroomand in the |aboratory to expose
students to recent trends in the industry. Institute has an effective nentoring
systemin which nmonthly nentoring sessions are conducted between nentor and
mentee in order to solve the problens faced by the nentees. Institute conducts
parent's neet in each senmester in order to comunicate the students’ progress
to their parents. The Schedule of internal, external, and project exam nations
are displayed on the notice board as well as on the digital board. The
i mpl enmentation and delivery of the curriculumare nonitored and revi ewed by the
Acadenmi c . Faculty nmenbers are encouraged to contribute to the curricul um
revi sions as planned by Nagpur university.. Institute also encourages faculty
for Interaction with industries to enhance their practical know edge. To
i nprove the academic standard institute has its own stakehol der’s feedback
policy in place. Feedback taken fromthe stakehol ders |ike parents, alumi,
students, faculties, and enployers is analyzed and is used for the progress of
the institution

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
nill nill Ni | 0 0 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

VBA 0 Nill

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VBA MARKETI NG MANAGENMENT 01/ 07/ 2019
VBA FI NANCI AL  MANAGEMENT 01/ 07/ 2019
VBA OPERATI ON MANAGEMENT 01/ 07/ 2019
VBA HUVAN RESOURCE 18/ 07/ 2019
MANAGEMENT

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

0 Nill 0

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjR6SmovQncrVHFqQTB1S003UDViMnc9PSIsInZhbHVlIjoiNUl4QWdKMmFEMmVpRWw1ZmJoUmcxQmFXMkdJU21peWRZNU9WZDdWcjRJVWgrR0lCVUhlcE1DZkdKWW1NQ1c2dzJLc2dlSkpMa2ZWaHpYU2VZcDA2WHJXMXducUhreHRaREZUR2RwaVNsRk09IiwibWFjIjoiMDBiYzc5NTU2ZjVhNDZkZjRiZmJmZTM4MjNmYmQ0ZmY3ZTM0YmZkY2M2MWM1Y2M0ZjVkYzRmYTA1ZTVmNGU0MiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IitrNjRYcHFJQ1ZsSUtwK2dwQTBoMFE9PSIsInZhbHVlIjoiUE5kVUpVREwrVFZEZS9NR2lJS2hFSzJiY3kxQlNwZzVWMGNIQjI0UnJMTHZyRkV0eHZQV1JBdlF0ZGwwQ0lVR1dTOWZtNXNmLzR0UkJxSFlwWHhWcXM1TllDU3hkMHVaVWg5WDd6RUtTNkU9IiwibWFjIjoiNzE2YTk3ZmU5MWJlZTU1YTA4ZjgzMjBlNTNjNWIzM2NmYjkxZGMxYWY4YTM2ZGM2NDZhZmFmODQxOTA3ZjYwNCIsInRhZyI6IiJ9

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VBA SUMVER | NTERNSHI P 60
PRQIECT
VBA PRQIECT 56
Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Nill

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The coll ege collects feedback fromthe students at the end of the academ c year
The questionnaire contains 10 rmultipl e-choi ce questions and one descriptive
question. The departnent head anal yzes the col |l ected feedback feedback fromthe
teachers, the parents, the alums, and the enployers through the structured
questionnaire on the teaching-1learning process, infrastructure facilities,
outreach prograns undertaken, financial support initiatives, sports events, and
i ntroduction of enployability add-on-courses by the college during the academ c
year. Report on feedback received and appropriate action taken by the coll ege
during the academ c year 2019-20. Feedback from Students: The students have
suggested two things. In library books should be as per new syllabus and open
library full college tine To arrange expert |ectures for fundanental subjects
Action Taken: The college took the follow ng action on them The Library was
kept open between 10.00 amto 5 pmevery day for the benefit of the students.
And books are avail able of senmester subject in library as per new syllabus. The
respective subject teachers had instructed to arrange a guest |ecture for

i ndi vi dual subjects. Feedback from Teachers: The teachers have suggested two
poi nts. To add enpl oyabl e skill-based courses. To enhance the effectiveness of
classroons in the teaching and | earning process. Action Taken: The coll ege took
the follow ng action on them A few add-on-courses Personality Devel opnment, As
per suggestions of the teachers one smart classroom and one senminar hall with

| CT enabled facilities have been nade avail abl e Feedback from Parents: Parents
have submitted their proposal nust be involved in industry-based |earning and
make nore col | aborations through Internships, Field trips, On-the-job training,
and research. Strengthen the nentor-nentee systemeffectively. Action Taken:
The students were encouraged to take industry-based projects and field visits
to get industry exposure. Mentor-nmentee systemwas introduced and strengthened
t hrough counseling and nonitoring by teachers Feedback from Alumi: Al umi have
suggested that the college focuses on inproving students comruni cation skills,
sel f-notivation and confidence. Al umi suggested that the library facility
shoul d be inproved by addi ng Test and reference books, e-books, and internet
facilities for browsing. Alumi have suggested nore industrial visits to B. A/
B. Comand M A/ M Com prograns. A uns have been told that special care need
to be taken on extension and outreach activities carried out through the NSS
unit Action Taken: The librarian purchases new test and reference books



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjU0cSt1WldQZkZiamVERlFUTUo0ZkE9PSIsInZhbHVlIjoiWFdTaCtsVUV3Ujk0TFdjMmltY0h6STVEZ1RkckxsQnJFeVBtd3p2Wmwzb0UxNVlXYTlyTnp5SWhtaExrMXZZemRMYVlKTkp2Q0Z0Yis3QVZYYmRHTk56bUN5b1MrZzM0U3p1Y2NDdHQvV1k9IiwibWFjIjoiZmM0NTRmZGZlNDEzZGUwMjc4YjIzZTVhYzVhZDZhNmYwZmIzYmQ1MDA3NTA2NmMyZGJmMGI3YzIyNTY4ODNiMiIsInRhZyI6IiJ9

rel evant to the curricula on the recomendati ons of the faculty menbers.
Necessary help in respect of browsing was given to the students As and when

required,

i ndustri al
organi zed prograns |ike the swachh Bhar at

NSS ACTI VI TI ES

visits are arranged as per the curriculum The coll ege
M ssi on,

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA Mast er of 120 62 62
Busi ness
Adm ni stration
Vi ew Upl coaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 Nl 62 Ni |l 9 9

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
9 9 4 10 4 Nil |

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, the Institute is very serious in assessing the learning level of students. We have a streamlined mechanism
for continuous monitoring and evaluation of the students. Students are identified based on: 1. Performance in
Graduation Examination 2. Class Test For Slow learners: Slow learners are kept in separate section and exams
are conducted to them. The student mentor assesses the nature of their problems and then motivates them in a
friendly way to reach their academic goals. Remedial classes are organized to clarify doubts, re-explaining of
critical topics for improving performance. Appropriate counseling with additional teaching, eventually helps to
students to improve. For Advance Learners: Advance learners are identified through their performance in
examinations, interaction in class room and during interactive session, their fundamental knowledge, concept
understanding and expression abilities etc. The Institute promotes independent learning that contributes to their
academic and personal growth. Strategies adopted for student improvement: 1. Remedial classes are organized
to clarify doubts. 2. Re-explaining of critical topics for improving performance. 3. Motivational classes are
conducted to improve the mental ability of student to analyze problems and to encourage student to regularly
attend classes. 4. Students can discuss their personal issues with teachers for proper guidance.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik45dEV3TVY0LzcxUDVEaUlDSHY1bWc9PSIsInZhbHVlIjoiMFZUVFZCZlB2Mlc3S3o4UXc5amUvV1pGdjNnKzFQT2JNeFd2SW9BOHI1Y09VSjFlNlZaSjQ5aGJOSWUxMXNYY0NBRis5Q25KdkJZYWszaE1EK2FZMmc9PSIsIm1hYyI6IjcyMjU1NzUzYWQ1MmU1NjA4MDI4MjZiYzUwMTllYmNiMGYyMzc5OGYxYTI3MGNiNDczYmFmOTQxMzM1ODlhMDYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjdiSXJoTWpGMGJZUEpPTTJlbzJPM3c9PSIsInZhbHVlIjoiditZZDFUdGtzU1ZmVXRqVGVZUnJXTldhdGVkNGg4YWRWTDFUdnM0QitEdkYwekFMYTlnanlNNzR4STVGS3Fhbk11MFJ6N1NkS1I2K1k5M0NrbS80cWc9PSIsIm1hYyI6IjI0ZTE3ZWQxZGZkZWE4Y2EzMmU3YTMyNjBiZDEzMDk2ZjI2M2NjNWI0Y2Q1MWM5YmY5YWM5OTY1ZjJlMzRkZGQiLCJ0YWciOiIifQ==

1:7

62

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year
No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
12 9 3 Nill Nill

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )
Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill nil Nill nil
No file upl oaded.

2.5 — Evaluation Process and Reforms
2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VBA DTE4306 2020 15/ 04/ 2020 26/ 11/ 2020
Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The RTMNU Uni versity adopted the Choice Based Credit System (outcone Based) for
MBA program The institute is responsible to provide the internal assessment
mar ks for MBA, the End Senester Exam nation for the course is conducted
Institute, and the university has specified norns for the conduct for these
eval uati ons, which are strictly followed by the institute. |Internal Exam nation

exam nation on the university exam

System The Institute conducts the interna
pattern. Question papers for internal exans are prepared by the concerned
subject faculty and it is submtted to the ExamIn-charge for conducting the
actual Exam Marks for internal assessnent awarded on the basis of tests,
assignnent, active participation in class, attendance and overall conduct, as
determned by the faculty in the respective subject and noderated by the
Director as per the directions of the University. Institute sends students for
The Institute takes

summer internship project for 45days after second senester.
assessment. The test answers and

efforts to have transparency in the internal
St udent gets opportunity to discuss the

nodel papers are given to the students.
performance in the tests with the concerned teachers. Institute displays the
i nternal marks obtained by students on the notice boards.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

The institute has the foll owi ng nmechani smfor
reference to evaluation both at the institute |evel
details of which are given as under: Institute level Internal Cl ass Test:
Col | ege evaluation systemis very transparent and grievances are rare. Answer

assessnent are shown to the students. The answer scripts of
evaluation. If there is

redressal of grievances with
and University level, the

sheet of internal
t he exam nati ons are shown to the students soon after



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjFNSlNBem9WckZlQWI3bi9lMjZpU0E9PSIsInZhbHVlIjoieXBDSXAvVnNTQTY4SDc0Q3Z5OVQ5bzA5MlBJM3VuYkxNYVRmOHdtb040OGN2UWxBVUY0anhVQ0pSbFdORzZwYzlENVBHYWNPcjJmM21FcE5OSE00eEE9PSIsIm1hYyI6IjVkMmE2NTQ5YmQ0Nzk1MzYyMGE5M2Q2NTI0ODgxZTA5NGVjZDQ2YjA5YjdmZjdlZmRkMGYwMGI5ZGFkMTgxMmQiLCJ0YWciOiIifQ==

any di screpancy, the teacher concerned nakes necessary correction, if
justified. If the problemis not solve at the faculty end then student can
approached to the officiating principal who then resolves the problem by
di scussion with subject experts. Faculty is very open to di scuss any probl ens
encountered and solve themon their level. University |level: External End
Senmest er Exami nation The University has its own grievance redressal mechani sm
for evaluation. In case any student has an objection about the marks awarded,
he/ she has the facility to apply for revaluation within a specified tine with
the prescribed fee. The university revalues the answer scripts and takes
corrective action. The facility of revaluation is available for all students.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww.realinr.in/exit-sem nar-defence. php

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
DTE4306 VBA Mast er of 49 48 97. 95
Busi ness Adm
inistration

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt ps://acrobat. adobe. com i d/ urn: aai d: sc: AP: 25d89906- c124-47aa-
al91-b767037586a8

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 0 0 0 0
( Speci fy)
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Meet the innovator - Managenent 18/ 05/ 2020
sem nar

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

0 0 0 Nill 0



https://www.realimr.in/exit-seminar-defence.php
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InlJZ0UzSXlQVWVQay9wQmpQdHg0ZEE9PSIsInZhbHVlIjoiQnNZZW9reWVDZE1FVjJCdEJ4c3FvUHFNZ3ZrN0QrSG9Ccm5hV29GUUNJTnBBcS9vdTRJckQxYXowbzZwM0JaWEgwQWE3clFiUFNsSUpIWTRqNDNLblQ4bVNYVjNxY1JYNUJ6USt3dkFRQUU9IiwibWFjIjoiZDNlZTY2MDU3M2UxZjU5MzY2NmQxYjAxYTYzMmM4NmJiYTE3MWI3M2E1MWU0MmI5MzlkOGVkNjc4MWRmNzkzZSIsInRhZyI6IiJ9
https://acrobat.adobe.com/id/urn:aaid:sc:AP:25d89906-c124-47aa-a191-b767037586a8
https://acrobat.adobe.com/id/urn:aaid:sc:AP:25d89906-c124-47aa-a191-b767037586a8

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 | nnovati on Managenent 0 0 Nil |
and Interpre
neuner shi p
Devel opnent
cell
Vi ew Upl oaded File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Sci ence and 1 0
Managenent

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

0

0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 2020 0 0 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 2020 0 0 0

No file upl oaded.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii93YWJ0MDZ6b2NXc3JtY0g4Z0poaFE9PSIsInZhbHVlIjoiK2Nja1lQTVNNMU85YlBoUTdJU1BnNW9ZTEdDS1NFbVl4cHQrY0EyWmFFYUdYK1dON2JDK0lQOU4vMjdjOW5JL3FUU2hTOWR2VFd6dWVMbW1QK1MxNnNiam9GNlBLSWJWSVl4YlZLc1VmdUk9IiwibWFjIjoiMWE3ZTQwNGI2MTg3NzE5NjE4NzdhYzc0MDNhM2Y0NDY0YjdiMWYwNzJiOWY4ZTkxZDhjNTc3YzI1ZmMxN2ViZiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik1ROHYwK2FHRVdpb1R3ZHN0ZjF0a0E9PSIsInZhbHVlIjoiei9yYWMydzJYZVpEQ2dlUGcxQm9Jd0JMYTBDQXg0TFJJbExwQkdFVEZaWnJQckxtaVAvcHp2RkZiY3J0T0pKY2sxU1JkaVd3eVlmRU5QOHoxeHp6MnYrSWFFejJiNzlzWkdiT0dQK3pZZW9OTzRuRE9XSUFudVNzelFXRkJEeisiLCJtYWMiOiI5YTlkMmMyZTM1Y2NhN2Q5NjQ4ZWRlMzA5MzY1OWQ4YmFiY2E3ZDkzMTFhYjQ0NGJmNzViYjgwZGQ5NjBmZmY0IiwidGFnIjoiIn0=

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Resour ce 0 0 0 0
persons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Birth Anniversary
Birth Anniversary

activities activities
Dr Babasaheb NSS 4 8
Jayant i
Savitribai Phul e NSS 5 4

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

00

0

0

0

0

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

0

0

0

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

0 0

Nill

Nill

Nill



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IndycXRCYTZ4Q0UrUzM3T0NKWUUvV1E9PSIsInZhbHVlIjoidnBuS2dxS2NZZnYxbGZ0TGtvMFdRbmJGVzJGNFhNNjhscFAxOWhsdXFUV3M5eTRjeTNHdDNiL1d1MDBFa1l0bFArWnk4Y0lKckxMMStOSWgxODVDbUE9PSIsIm1hYyI6IjhkN2VmYzk0OGFiYTY3NDYzODJlNmNhMjY0ODczYjQ0YjMxYWFkY2I0YTdiZDNmOTY1ZmMxNGEzOWYwYjkyYTQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlJVUmxrSGNQeVJXUnFUZE54ZmgzbUE9PSIsInZhbHVlIjoiNmVkSXFHU05ZVERCNmVKOEY0d1V6NTcvZW5oMk90Y0pGUE9MeUJVYllhOFFOOWZ2TjJGUldLMWpTU2lrcW9FRjJNWkVBOTRuemo2QVBvNmtUaTVOaDZ3c1dMNG1XNmt6NkExeXZqUVdNUS8xWThJWkRpcXI4THdwVXIzRnIydkMiLCJtYWMiOiIyMjczYjM3MGZiNmVkYTcxMzJmYmNmNTNlNDk2NmQwZGZkMGE3NWQ0M2Q2MjNjNTI2OTU4Y2ZhZjNiYTMyMzlkIiwidGFnIjoiIn0=

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
0 Nill 0 0

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

166600

164600

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Semi nar Halls Exi sting
Sem nar halls with ICT facilities Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Di gisoftlib ver 5 Partially 5 2011
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 2798 0 0 Ni Il 2798 0
Books
Journal s 25 0 0 Nill 25 0
720 0 0 Ni Il 720 0
Ref erence
Books
Li brary 1 Nill Ni Il Nill 1 Ni |l
Aut omat i on
e- 0 Nill Nill Nil I 0 Nill
Journal s
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik80eUVOWVNJaGsxck53OXlVbmNVRFE9PSIsInZhbHVlIjoiZDNBSC9QMGI2TVdnb1JxckMvVU5TLzVRMzFIN21rMlo5YWhJcXhENXRybytpY1h3Y3lpVkFGTzhwR3p4K2lvcG0ySFUzQjJtSHowYzhpYnJBQ1liWGFWYUV6c1FIdlBQYktKbUtFMEZaYmM9IiwibWFjIjoiMzcyMzg2ZTlmNDMwNTFkNThhNzdhNmZjYjFlMjIwZjdkZDE5MDk0MWUzNDg1ZjljYTQ4NDM0YmEzZGNkY2NhMiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IldkbDUvcDR3eDJ5YUVOMFo1cTRJeEE9PSIsInZhbHVlIjoibTdOSllRZzRDYWdza3hEbWRHZ1p2VkZNMGNpMXE4Yy93Ylg0RXUxMWxjNzlNNzhjRFRtMXpWb04ybWxNRG00WXpYQXNHd1FMcWswa0c5eVQ5MkxRQVE9PSIsIm1hYyI6IjFiMzIzMTE3MjMzM2IzMmNhNjYyYzQ5MTk4Y2RjMGVlOWQ5Yjk1NzhhODIxNjFlODY2ZTI5MjY1Y2E3MGM1MTciLCJ0YWciOiIifQ==

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
00 0 0 Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 0 0 0 0 0 0 0 0 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 0 0 0 0 0 0 0 0 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

e-library http://ww.realinr.org/e-library

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1204911 184356 1547079 1495857

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

4.4.2 There are established systens and procedures for
utilizing physical, acadenmic and support facilities - |aboratory, library,
sports conpl ex, conputers, classroons etc. Real Institute of Managenent
Research strives to provide physical and support facilities for an excellent
academ c environment in a clean and green canpus. In order to achieve this

mai nt ai ni ng and

obj ective, the University has a General Mintenance Departnent which has
est abl i shed systens and processes for regul ar nmai ntenance and for proper
utilization of resources |like buildings, classroons, |aboratories, hostels,

sports, yoga/neditation facilities, gardens/|awns,
to canpus cleanliness such as no waste policy,
strictly adhered to. In order to redress issues faced by students, faculty and
staff, there is an established system whereby the concerned
student/faculty/staff can | odge conplaints through an ERP system whi ch ensures
that the same is resolved in a tinely nmanner by the respective unit (Pl unbing,
I T, Electrical, Carpentry, Sanitation, Waste di sposal and waste to wealth
etc.). This is reviewed every week by a commttee. The General Mai ntenance
Depart nment ensures uninterrupted power and water supply, effective sanitation
and cl eaning, apart from keeping the entire canpus green, neat, tidy and

etc. The policies pertaining
no snoking policy, etc., are



http://www.realimr.org/e-library

pl astic-free. Mintenance of conputers and other |IT equipnent is done in-house
by the I'T maintenance cell. The procedure is clearly nentioned in the
gui del i nes The General Maintenance Departnent is headed by an Adm nistrative
Head at each campus to ensure the availability of the facilities, with proper
managenent of men and materials. The Administrative Head al so coordinates the
University's efforts for disaster preparedness (fire, earthquake, cyclone,
etc.) at each canmpus and is responsible for conducting nock drills with staff
and students for the same. Apart fromthe indoor facilities, the outdoor areas
are al so overseen. As a policy, the faculty nmenbers, staff/laboratory
assi stants and ot her service personnel are given responsibility to maintain the
equi pment under their supervision. and report to their respective departnent
Heads/ Admi ni strative head. Maintenance and utilization reports are subnitted
periodically. Any incident beyond the scope of SOP is reported to the
Adm ni strative head, who assigns the task to a team of capabl e and dedi cat ed
mai nt enance personnel within the University itself. External equipnent
manuf acturers are referred to when efforts within the University fail
Institute provides conputing facility with required configuration for conputer
system These are distributed anong the various departnents for academ c and
adm ni strative work. The Library of RIMR is vary spacious with sufficient
Titles and Vol unes of Books, National International print Journals, E-Books
etc. and al so got NPTEL Videos related to MBA. Library has a provision of
access to e-journals

https://acrobat.adobe.com/id/urn:aaid:sc:AP:97490bd8-1559-4b7b-af39-5010585c4a6b

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Schedul e 25 1662643
frominstitution cast/ OBC/ NT/ SBC/ ST

Fi nanci al Support
from Gt her Sources

a) Nati onal 0 0 0

b) I nt ernati onal 0 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
0 Nill 0 0
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill 0 0 0 0 0



https://acrobat.adobe.com/id/urn:aaid:sc:AP:97490bd8-1559-4b7b-af39-5010585c4a6b
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJYKzFUUTQ4UzhPU3Z6NjRaUkFMbEE9PSIsInZhbHVlIjoiT25ZSDRTUGoyNEgyd1B1WkdFeUhnOVI1ZWtGcWFaSjZKMXpiSEV0UDV4UDhaSk1jbGpJYmlIQjlnRE40RVdmM1IzVVRwUHRqdXEvMGMrdFBRZ1Vtd0JST01CYnpqWVBiWUNxTXBYWVZvZkk9IiwibWFjIjoiZGUzNzU3NDVjY2Y0YzAzMzZkYjFmNjc5ZTkyN2E2MTEyN2VjZDQyMzc3ZmRkOGZhM2U0ZDBhOTIxMjc3ZjMwMSIsInRhZyI6IiJ9

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
2 2 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Ni Il Ni I nil Nill Ni Il
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
Nill 0 00 0 0 0
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

Nill 0

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

2 I nstitutional 52

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

5.3.2 RIMR facilitates student’s representati on and engagenent in various
adm ni strative, extracurricular activities as per the guidelines and
est abl i shed processes (Student council/student representative on various
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bodies) RIMR has a practice of identifying class representative for every year
and nom nate themto the student conmttees. The conmttee is responsible for
conduct of many activities in the canpus including curricular and
extracurricular. The activities of the council would be supported by the
participation of all the faculty nmenmbers, The nmanagenent of the institution
neets the required funding for conduct of such events. The events and functions
organi zed by various commttees under the Student Council as follows: 1) Anti-
Ragging Committee: This conmittee ensures that zero ragging incidents in the
institution and spread awareness anpbng students agai nst any ragging activities
t hrough di spl ayi ng panphl ets of anti-raggi ng, observation anti ragging in the
canpus. Ragging is a disturbing reality in the higher education system of our
country. Despite the fact that over the years raggi ng has clai ned hundreds of
i nnocent |ives and has ruined careers of thousands of bright students, the
practice is still perceived by many as a way of ‘faniliarization” and an
‘“initiation into the real world for young coll ege-going students. 2) NSS
Conmittee: For the personality boost of students with the help of selfless
soci al work and activities.National Service Schene (NSS) is a voluntary program
under which young students fromcoll eges, universities, and 2 level work
towards creating a canmpus-comunity |inkage. Popular as NSS, this programis
conducted by the Mnistry of Youth Affairs Sports. The schene najorly orients
the students to community service while they are studying in educationa
institutions developing their personality and inner feelings towards comunity
wel fare. NSS hel ps the student to grow individually and also as a group.

Vol unteering for various tasks under NSS activities allows students to becone
confident, develop |eadership skills, and | earn about different people from
different walks of life. 3) Grievances redressal committee: The comittee ains
to look into the conplaints |odged by any student and redress it as per
requi rement. The committee will adopt the policy guidelines as envisaged in

Al CTE as applicable tinme to tinme. The Gievance Redressal Conmittee shal
consider all grievances submitted in witing by students Canpus conditions and
any other alleged injustice done to an student while his presence in college

4) Sexual Harassnent Elinination comrittee:- The Comrittee assures all the
compl aints of the students, teaching and non-teaching staffs are treated with
dignity and respect and the conplaints should be mai ntained confidential.
bj ectives are : To evolve a nechanismfor the prevention and redressal of
sexual harassnment cases and ot her acts of gender based violence in the
institution. To provide an environnment free of gender-based discrimnation. To
ensure equal access of all facilities and participation in activities of the
college. To pronote a social and psychol ogi cal environment that will raise
awar eness about sexual harassment in its various fornmns.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

11

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

0

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT




6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The effective leadership is reflected in various institutional practices such
as decentralization and participative managenent. Through decentrali zati on,
BSSS endeavors to resolve and set a balance in the conplex set of conplenentary
functions, nmainly in governance both fiscal and academ ¢ viz curricul um design
t eachi ng nmet hods, student eval uation, teacher recruitnment and pay,

i nfrastructure/construction, education financing, and parent-teacher |inkages
etc. Institution practices Decentralization and is incorporated at three
| evels: Strategic Level: 1. The Principal, |1 QAC, Heads of various departnents,
course coordinators and staff nenbers are involved in defining the policies and
procedures, fram ng guidelines and rules regulations pertaining to adm ssion,
pl acement, discipline, grievance, counseling, training devel opnent, and library
services etc., and effectively inplenenting the sane to ensure snooth and
systematic functioning of the institute. Functional Level and Operationa
level: 1. For the various events to be conducted by the departnment, all the
staff nenbers neet, discuss, share their opinion and plan for the event and
formvarious conmmittees involving students and coordinate with others. 2.
Teaching Staff of various departnments participate in sharing the know edge by
di scussing the latest trends in their respective area of specialization. 1
Institution enploys a participatory nmanaged work environnent by neans of
provi di ng ongoi ng training, skill devel opnent, professional enrichment and
mentoring to enployees and students at all levels. Enployees regularly take on
new and/ or additional responsibilities, cross-train in different areas by
provi di ng hands-on training. Enpl oyees are encouraged to share know edge and
i nformation by neans of Know edge sharing sessions. The primary goal of this is
to build a diversely trained, well-rounded workforce that takes advantage of
each enpl oyee’s nost notable skills. 2. Institute pronotes shared deci sion-
maki ng i n which enpl oyees participate in focus groups, conplete surveys,
participate in brainstormng sessions and often work in self nonitored groups
on specific tasks and projects. Managenent typically provides paraneters for
enpl oyees to work within and to contribute suggestions and ideas. Case study
showi ng practicing decentralization and participative managenent at BSSS
Constitution of various committees both Academnmi ¢ and Non- Academ c catering to
curricular, extracurricular and co-curricular needs of teaching Learning
anbi ence thus giving H gher Education its true essence. The success of an
institution is the result of the conbined efforts of all who work towards
attaining the vision of the institution. Right fromthe Chairman to the staff
and students, all the stakeholders have a role to play in building the coll ege.
Their invol venent and cooperation in devising and inpl enenting deci sion maki ng
policies for academ c and administrative affairs through various bodi es and
comm ttees have contributed to the growth of the college. The Institution
keenly focuses on decentralization by intending an equal role to participate in
the functioning of the Institution. Each committee has been provided with
specific functions to cater to the needs of the institution for the ongoing
progress and devel opment of the Institution. The Principal, Heads of the
departnents, teaching faculty and administrative staff along with student
menbers and student representatives concentrate on fostering the progress of
the institution by sharing the responsibilities and participating in the growh
of the institution.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment




6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Teachi ng and Learni ng

1) Curriculum Devel opnent: The
Institution devel ops action plans for
ef fective inplenentation of the
curriculum The teachers are allocated
subj ects based on their specialization
and experience. University rules and
regul ations are strictly followed. Al
the prograns in the College follow the
Choi ce Based Credit System (CBCS). 2)

Teachi ng and Learning: The faculty

menbers identify the advanced | earners.
Prom sing students are encouraged to
participate in a wi de range of academc
events, organized by the College or
other institutions. Students are
encouraged to utilize MOOCS and SWAYAM
portals. 3) Examination and Eval uation
Two internal tests are conducted.
Internal tests are centralized. The
same pattern of question paper is used
in the in-house exam nation. New
intimation fromthe university

regardi ng reval uati on of papers. 4)

Research and Devel opnent: ¢ Research
schol ars and PG students are encouraged
to visit different |aboratories of
ot her Universities and research
organi zations for literature survey and
getting innovative ideas. 5) Library,

I CT, and Physical infrastructures/
instrunmentation: The institution
encourages students to actively
participate in indoor and outdoor

sports activities. 6) Hunan Resource
Managenent: Guest |ectures are arranged
on current topics every senester for
the benefit of the students.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Student Adm ssion and Support

| mpl enent ati on of e-governance in
areas of operations: ??Pl anning and
Devel opnent: To use ICT in the process
of planning coll ege-events and
activities, institute uses personal e-
mails .lnportant notices and reports
are also circulated via e-nmails. ??E-
governance is the integration of
I nformati on and Communi cati on
Technol ogy in all the working processes
of the system It ainms to mninize the
manual efforts and inprove the
comuni cation, create transparent
system and to be cost and tine




effective. To facilitate the sane
college is using Rubrics software with
Student, Exami nation, Finance Account,
Enpl oyee, Library Mdul es
??Adm ni stration: «?To achi eve the
target of Paperless I QAC, comittee
menbers of it started using CGoogle
facilities |ike ??CGoogle Fornms :- To
prepare Feedback forms and get Online
f eedbacks of Students, Parents. «?The
col l ege has Bionetric attendance for
teachi ng and non-teaching staff. «?The
col l ege canpus is equi pped with
H kVision’s 40 CCTV Caneras installed
at various places of need. «?To
surveillance on nobile by Principal,
Hi kconnect application is avail able and
software is available for surveillance
on conputer for college Authorities.
*?1 CT has been introduced in the
Adm ni strative work. «?Col |l ege staff
uses snmart phone with inbuilt social
app like Gmil to communicate. «?Wats
App Group helps to provide the brief
noti ces of any event to be happened on
coll ege. «?Wats App Goups are al so
used for awareness and of snooth
functioni ng of the sane.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Prof. Shriya Two Days Green Heaven 2000
Kal bande Wor kshop on Institute of
Resear ch Managenent and
Met hodol ogy Resear ch
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Ni | Ni | Nill Nill Nill Ni |l
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im1BU0wrcnFZWElWd1NaaVRuci9tWEE9PSIsInZhbHVlIjoiZ0tiaDErMlhLUlFTV0FpUW9IMkNxUHZEYjJhSGV6Y2Y4TVlkbFVFNklGRHkwa3oreG1pbjI4WlhLU0RZM1h3bTYyQ1d3U3lvdi81aERTYTZ4d21LcWc9PSIsIm1hYyI6IjNkMDdlOWVkZjA2MzZkNzFiYjNkZGU5MDBkOTM4ZGQ3ZDBjNWFiMzc3OGUyZDdhYjUyZGVlN2MxY2Q2ODc3ODgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imphdm5zV3hlVFBwL2phN3d2UkxSd2c9PSIsInZhbHVlIjoiL25iZmVSQ1hCbW91dUErUFlmUUJQS21BczhyRFNLWVR4UTREMkp1WGU5bjkvdXpEOVVwMGU4V3NpalU5RTZkKzl1ZE9RUVdUNVV1ZE5pVUhkbHkyTHhDNWJjSHBJM1BtQnpad01rODg5UDZoMVpQTnpwandHZmM1WlhXUHkwbldENjhZUXdqSVRCcnRzUlljWjdMaDlBPT0iLCJtYWMiOiI3ZTkxZTE4YzdkMjdjMmU2ZGNlNTc0MTE3MWVlOWE3NmVhMmY1YmFmNmM4OTI1MDVkYjk2N2I4ZjhkNDY2NzAwIiwidGFnIjoiIn0=

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

Advance 1 08/ 06/ 2020 13/ 06/ 2020 7
Resear ch
Met hodol ogy and
I nnovati ve
Teachi ng
Pedagogy

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

8 8 5 5

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Leave Facility as Leave Facility as Schol arship facility
approved by University approved by University avai |l abl e
Leave Rul es. Leave Rul es.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institute has the budgetary control systemto nonitor the effective and
efficient use of financial resources. Many refornms were brought in the
financial adm nistration of the institution. Financial conmittee headed by the
princi pal and representati ons of the nanagenent, teaching staff and
adm nistrative staff will be sought budgetary requirenents from vari ous
departnents and cells. The col |l ege conducts both internal and externa
financial audits regularly. External Audit External Audit is conducted by the
foll owi ng agency: (i) Team of Hi gher education of Maharashtra This team of
auditors cones occasionally to audit. It is constituted by the H gher Education
of Maharashtra Governnment. (ii) Chartered Accountant of the Institute The
institution has an auditor, who audits annually all the vouchers and bills of
the expenditure. After checking the bills and vouchers, auditing the
expenditures, the C. A generates a certificate for the college. Internal Audit
Internal audit is done by checking each bill and vouchers by a team of the
col l ege. The cashier maintains the cashbook, receipt, bills and vouchers. It is
checked by the internal team of auditor.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 00
View File

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System
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6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill No Nill
Adm ni strative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Wite annual report Prepare and distribute newsletters and other communications
to parents Prepare publicity flyers, posters etc Gving parents their voice
provides fresh insight into college inprovenents and PTA neetings are a forum

to voice any concerns and provide their perspectives. deal with the
correspondence for the PTA and liaise with the college Secretary. Deal with
correspondence Arrange meetings Prepare and distribute agendas Take .

6.5.3 — Development programmes for support staff (at least three)

Appreciation and recognition. Flexibility of work. Better opportunities to
devel op. Optinisation of work experience.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Teaching Learning Evaluating Teachers make use of ICT tools |ike PowerPoint
presentations. The coll ege obtains continuous feedback from students on
t eachi ng-1 earning eval uati on through the stakehol ders. CCTVs have been
installed in large classroons. 2. Infrastructure and Resource Use W-fi
connectivity is available in the library, teachers? room office and conputer
| aboratory. Presently, the college has 106 desktops, 2 laptops, 4 Printers, 2
Scanners and CCTV facility. A Generator (62.5 KVA) has been installed. 3.
Students’ Support and Progression Coll ege encourages students? participation in
sports. The college has recently started maintaining students? database. A
Sexual harassnent cell has been forned.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 19/ 07/ 2019 23/ 07/ 2019 23/ 12/ 2021 9
Mai nt enance
in
electricity
wat er

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im9VR2p4c2s5QVk1NTZHMVNnTVZVekE9PSIsInZhbHVlIjoiU3BqRVl4VHVqLzJUeWJoT2E4NU9pdXFPT0Z2K2d4bWQ1TFQxNTBkZUg0OWlvWks2anA0a2ZRcHpPalp0RFM4VHR5WUFyM2VKd1NOWTNIWjFucU02b0Y2eXhmUWx0elczT3MvdmI3S0lob0NGVzM1WDcwNkk1QzJxMVZSVmE3bG0iLCJtYWMiOiJmODU1YWVkYWVkMTZkMThkNzAxYjE2ODIxNWViNDVjYzdkODNlMTkyOTQwODkxMmI5M2JmZWIyZDdkZWIzYWU5IiwidGFnIjoiIn0=

girls by NSS

programme
Female Male
Sem nar on 14/ 08/ 2019 14/ 12/ 2021 15 Nill
Wonen
Enpower nent
Sel f defense 22/ 02/ 2020 22/ 02/ 2020 12 Nill
program f or

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

nil
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes Nill
Rest Roons Yes Nill
Physical facilities Yes Nill
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 0 0 Nill 000 00 00 0

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

code of conduct

22/ 01/ 2020

Code of Conduct for
Students All the students
are responsible for
conducting thensel ves in
a manner which helps to
enhance the environnent
of learning, dignity,
freedom of each and every
i ndi vi dual menber in the
col | ege canpus. 1.
Adherence to Rules and
Regul ations: < Students
are required to conply
with the rules and
regul ati ons set forth by
the college. ¢ Mintain
hi gh standards of
di sci pline and exhibit
di gni fi ed behavi our both
wi thin and outside the




col | ege canmpus. 2.

At t endance and Academ c
Responsibilities: e
Students nust neet the
m ni num 75 attendance
requirenent. e« Fulfi
obligations related to
senmester and annual
system proj ects and
assi gnnents. 3.

Prohi bited Activities on
Canpus: ¢ Students are
prohi bited from
wandering, gathering in
ver andas, corridors,
staircases, or loitering
anywhere on the coll ege
prem ses. ¢ Attend all
cl asses pronptly and
refrain from abst ai ni ng
onesel f w thout proper
justification. 4. Leave
Application Procedure: e
Al | eave applications,
whet her regul ar or
medi cal , nust be
submtted in a tinely
manner. ¢ Leave
applications require
approval fromthe Head of
Departnent (HOD) and
respective nentors. 5.
Uni form and Dress Code: -
Students nust adhere to
the prescribed uniform -
Boys: Formal black T-
shirt tucked into formal
Bl ack trousers, with tie
and formal black shoes. -
Grls: Formal black T-
shirt tucked into fornal
Bl ack trousers, with tie
and formal black shoes.
6. Maintaining Silence
and Decorum < Maintain
silence in academ c
bui | di ngs to uphold
decorum ¢ Avoid deviant
behavi ours such as
hooti ng, whistling, and
loitering, as they wll
be treated as instances
of indiscipline. 7.

I ncl usi ve Behaviour: e
Foster an inclusive
envi ronment by respecting
the diversity of
opi ni ons, backgrounds,




and experiences. ¢ Avoid
any form of
di scrim nation,
harassnent, or disruptive
behavi our. 8. Uilization
of Study Spaces: ¢ For
i ndependent st udy,
utilize the library and
conmon conputi ng
facilities.  Avoid
sitting in staircases or
circulation areas to
ensure free novenent
within the prem ses. 9.
Canmpus C eanliness: -«
Keep t he canmpus neat and
clean.  Dispose of trash
and waste only in
desi gnat ed waste bins
pl aced at various
| ocations in the college.
e No Plastic poly bags,
use throw bottles all owed
in the canmpus 10
Prohi bited Substances: -
Strictly prohibited to
carry or consume
i ntoxi cants or
psychotropi ¢ substances
in any form e Snoking,
usi ng chewi ng gum
t obacco, pan masal a,
etc., is strictly
forbi dden on the coll ege
prem ses. 11. Approva
for Collections: No
col l ections of cash or
kind are all owed wi t hout
prior perm ssion fromthe
Departnment Head. 12. Anti -
Raggi ng Policy: ¢ The
college is conmitted to
bei ng 100 raggi ng-free.
Any formof ragging is
strictly prohibited. 13.
Handl i ng Col | ege
Property: o Carefully
handl e furniture
equi prent, fixtures, and
appliances within the
col |l ege and | aboratory
prem ses. 14. Prohibition
of Political Activities:
e Political activity in
any formis strictly
forbi dden on the coll ege
campus. < Unaut hori zed
neeti ngs, propaganda




wor k, processions, or
fund coll ections are
strictly prohibited
within the college. 15.
Enf orcenent of Rules: -
Any violation or non-
compliance with existing
rul es or observed
behavi our that deviates
fromthe vision and
m ssi on of the coll ege
will result in penalties.
e Penalties may include
war ni ngs, fines, parent
nmeetings, or other
disciplinary actions at
the discretion of college
authorities. Students are
expected to be famliar
with and adhere to these
gui delines to ensure a
positive and conduci ve
| ear ni ng envi ronnent.
Code of Conduct for
Faculty 1. Adherence to
Institute Rules: -
Teachers are required to
foll ow and adhere to the
rul es and regul ati ons set
by the institute. 2.
Pol i teness and Student
Interaction: « Teachers
shoul d mai ntain
politeness in their
interactions with
students. ¢ Listen
attentively to students
probl ems and actively
wor k towards resol ving
them 3. Continuous
Pr of essi onal Devel opnent :
* Regul arly update
knowl edge about the
subj ect area. ¢ Ensure
compl etion of the
syl l abus within the
stipulated tine frame. 4.
Tinmely and Regul ar
Conduct of Cl asses: -
Conduct | ectures and
practical sessions as per
the approved tinme-table.
5. ldentification and
Dress Code: ¢ Al staff
menbers are required to
carry their ID cards at
all tines. « Follow a
proper and decent dress




code as outlined by the
institute. 6. Responsible
Use of Coll ege Property:
* Exercise responsible
and wi se use of college
property. < Maintain
vi gi l ance and pronptly
report any m suse or
damage of coll ege
property to the
departnent head. Teachers
are expected to uphold
these standards to create
a positive and conducive
| ear ni ng envi ronnent
within the institute.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I nternational Day 21/ 06/ 2020 21/ 06/ 2020 25
of Yoga
Tree Plantation 06/ 06/ 2020 06/ 06/ 2020 15
Drive
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 11
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

-Cl ean and green canpus Initiative -Rain Water Harvesting -Inside canpus tree-
pl antation activities -Qutside canmpus tree- plantation activities -No-Plastic
activities

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

TWO BEST PRACTI CES SUCCESSFULLI | MPLEMENTED BY THE | NSTI TUTI ON AS PER NAAC
FORVAT 1. Title of the Practice — Student Mentoring 2. Objectives: The coll ege
has a wel | -pl anned student nentoring systemin place and it is inplenented
nmeticul ously in each class across different prograns. A teacher engagi ng nore
| ectures in a particular class as per the tine-table is appointed nmentor of
that class right at the beginning of the academ c year. The nentoring systemis
enpl oyed to enabl e students to succeed both, in college and career. Its
obj ectives include: To guide students in their academ c progress and set
realistic goals To notivate students to becone nmenbers of various forums and
fests conducted by the college. Attend to the distress and issues faced by the
students in class with regard to the acadenic, social, enotional problens of
the students. To undertake academ ¢ counselling and career counselling tasks.
3. The Context: What were the contextual features or challenging issues that
needed to be addressed in designing and inplementing this practice? The
nmentoring systemfaces several challenging issues during inplenentation:
Managi ng and attending to students’ academ ¢ and adm nistrative needs and
addressing their grievances especially in classes having a good strength.

I dentifying sincere and dedi cated nentees who woul d take up the responsibility
of providing periodic reviews of the class to the nentor. Modtivating students
to join and participate in the activities organi zed by various forums in the
coll ege. ldentifying acadenmi cally weak students and providing them appropriate
renedi al neasures. At the sane tinme, the nmentor also needs to cater to
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providing sufficient intellectual stimuli to the advanced |earners in class.
Provi di ng gui dance to enotionally and psychol ogically distressed students. The
Practice- Describe the practice and its uniqueness in the context of India
hi gher education. \Wat were the constraints / limtations, if any, faced ? Over
the years, the nmentoring systemin the college has enmerged as a strong response
to nmeet the various needs of students at the microcosnmic level. It has been
fully integrated as one of the core practices of the institution. It has
transformed from each nentor submitting an annual report to nore structured
interventions by the nentor teacher and mmintaining records of these
i nterventions. Each nentor is provided with a nentor kit/file conprising of
student acadenic profile, career aspirations, hobbies, subject teacher
information, termw se record of nentor plans, reports, record of parent-
teacher neetings, record of nonthly participation of the students in co-
curricular and extra-curricular activities and their achi evenents. The nentor
arranges for parents’ neetings once in each termto discuss about their wards
performance, status of attendance and the acaden c progranms of the college. The
mentor nurtured and gui ded the students regarding any issues that confronted
them They inplenmented separate intervention prograns for the academ cally weak
students and the advanced learners in their respective class. They provided
gui dance and counselling to the students regardi ng personal and acadenic
i ssues. Academi c counselling and career counselling tasks were perfornmed by the
mentors, particularly for students aspiring for higher studies. They counsell ed
students with enotional /psychol ogi cal problens and those who needed expert
gui dance were referred to the counselling cell of the college. The nentor
gui ded students both, in co-curricular and extra-curricular activities
notivating themto becone nenbers of various foruns and fests organi zed by the
coll ege. The nentor also collected book reviews and assignnments of students of
the respective class each senester to inculcate reading habit and anal ytica
abilities of the students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww.realinr.in/inmges/ Two-Best-Practice. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Real Institute of Managenment anp Research, Nagpur has many areas of priority
and thrust such as educational excellence, inparting skill-based education to
students, naking them enpl oyabl e, conmunity services,etc. But the one which is

identified as institutional distinctiveness is derived fromthe vision
statenent of the institute and which aligns with the ideology of I|Indian val ue-
based education system Vision of RIMR is providing skilled managers to the

Organi sations strong regional roots, being a nationally influential education
centre inbibing noral and cultural values.” Distinctive area of perfornmance for

the institute is identified as “lInbi bing noral and cul tural val ues based on
I ndi an val ue systeni. RIMR focuses on holistic as well as heuristic devel opnent

of the students. Institute believes that the best way to teach a student

holistically is by offering himstrong nentorship. Teachers are the best
mentors for students. Due to the best practice of Activity Based Learning,
students spend maximumtine with teachers, learn fromthe interactions with
teachers, and observe their behavioral traits and other skills apart from

| earning frombooks. Institute has conbination of girls and boys, conbination

of students fromdifferent fromurban and rural background, conbination of
students fromdifferent castes, creeds and religions and conbi nation of

students fromdifferent econom c backgrounds. They work as a teamnaturally,
going through form ng, storm ng, norm ng, and perform ng stages of team
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cohesion. Wiile performng various tasks as a team they learn to interact with
each other, cope up with each other and start nutually respecting their
di fferences. They start respecting their differences of gender, caste, creed,
religion, culture, |language and financial status. This helps in devel opi ng
strong communal harnony and cul tural acceptance which results in becom ng good
and responsible citizens of tonorrow. Through team work they learn to sensitize
and adjust with other students who bel ong to diverse backgrounds.

Provide the weblink of the institution

https://wwv. realinr.in/about-us/

8.Future Plans of Actions for Next Academic Year

The College I QAC has identified the broad objectives which the Coll ege should
strive to achieve during this period, which are enunerated as under — 1. To be
abl e to enhance the Brand Equity of the College, which it has created for itself,
inits Local Jurisdiction between Dadar and Santacruz 2. To achieve the Title
“Coll ege with Potential for Excellence” which is granted as per the norns laid
down by UGC 3. To create an enabling environment for holistic devel opnent of
Students, Faculty and Support Staff 4. To facilitate continuous upgradation and
updati on of Know edge Use of Technol ogy, by Faculty and Students 5. To fulfil its
Social Onligations, in the manner of providing formal informal education,

di ssem nati on of Know edge, organizing programes and activities for the benefit
of the Community and O her Stakeholders 6. To create awareness and initiate
nmeasures for Protecting and Pronoting Environnment 7. To encourage and facilitate
Research Culture, to pronote Research by students and Faculty and Consul t ancy by
Faculty This Perspective Plan outlines the various initiatives and focus areas to
achi eve the aforesaid Objectives. The sane are enunerated hereunder — 1)

I NSTITUTION 1.1. To revise the Vision and M ssion of the College, where
necessary, to align with the aforesaid objectives 1.2. To continuously |nnovate,

I ntroduce new courses and remain relevant to the changi ng needs of the

st akehol ders 1.3. To provide thrust to achieve excellence in niche courses, such
as BAF BM 1.4. To nonitor Quality Assurance and Qual ity Enhancenent activities
of the Institution and to obtain I SO Certification 1.5. To |Inplenment suggestions
made in the Academic Audit Report by the Audit Team deputed by Munbai University
and the Recommendati ons made by the NAAC Re-Accreditation Conmittee, during the
third cycle of NAAC 2) INFRASTRUCTURE 2.1 To Inplenment Structural Repairs to

Buil ding and Electrical Repairs, on the basis of Structural Audit, carried out by
the Managenent 2.2 To | nplenment the reconmendati ons nmade by Audit Team which
conducted Green Audit Energy Audit, carried out by the Institution 2.3 To provide
space for and nmake avail able Canteen Facility and Canteen Kiosk, for Students
Staff Menbers 2.4 To create Additional Lecture Roons by optimally utilizing the
avail abl e space 2.5 To provide resources required for Use of Technology to
provi de online course contents, video |lectures, etc , to overcone space
constraints. 3) ADM NI STRATION 3.1 To automate various O fice Adm nistration
Processes 3.2 To make available all Information online on the College web-site
relating to Adm ssion, Exam nations, Courses, Rules, Committees, Attendance,
Activities, Programmes, Seni nars, Workshops, Extension Activities, Ohers 3.3 Use
of Short Messaging Service (SM5), Apps devel oped and desi gned for communication
with Students, to be extended to students of all courses 3.4 To provide for a
doctor on canpus for the welfare of staff 3.5 To support various Staff Benefit
and Wl fare neasures. 4) LEARNI NG RESOURCES 4.1 To upgrade Library Resources to

i nclude digital content, which can be accessed by Students and Faculty online 4.2
Digital Content in the formof Video Lectures, Study Notes, etc. to be nmde
avai l abl e on the web-site by Teachers
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